
“My ability to connect with people  
and identify the problem or 
opportunity allows me to support 
individuals, teams and businesses  
to improve performance.”

As a motivated, personable professional with 
a successful 15-year track record of Human  
Resources experience, my aim is always to see 
growth and increase performance.

After working in Australia, then the UK for 8 
years, I now very happily call NZ home. I have 
a breadth and depth of experience with a  
fabulous Everest team to really drive business 
results.

I can quickly identify opportunities for businesses 
and individuals, and I have a talent for being able 
to successfully build relationships for engagement 
and strong stakeholder relationships.

Accustomed to handling sensitive, challenging 
and confidential situations, I act with integrity 
and am driven to create positive change, growth, 
and impact for individuals, teams and businesses. 

With a positive psychology and mindfulness 
approach for individual, team and business 
collaboration and facilitation, I look forward to 
supporting and observing the Tauranga business 
market thrive and flourish. 

I also have a keen interest in supporting the 
local community to work through social and 
environmental opportunities for regeneration 
and growth.

Rose’s areas of expertise include:

 Business Strategy:  Working with leader/s 
to understand the business vision, priorities 
and goals, to reach the desired outcome 
and performance through a collaborative 
and pragmatic approach and in a partnered 
relationship throughout the change.

 People Strategy:  Mapping the people 
aspects to deliver to the business strategy in 
a systematic and agile way is key. Strengths, 
opportunities and a simple and effective plan 
to deliver the right impact will be defined with 
support throughout the delivery.

 Cultural Change:  Knowing what works and 
how ‘things’ are done in your business and 
what that looks like now, the desired future 
and what can be done to bridge the gap to 
raise employee engagement and business 
performance.

 Leadership Growth:  Whether it be through 
facilitation, coaching, training or the ongoing 
business planning conversations we will have 
with you, your leadership experience and skills 
will grow from strength to strength.

 Facilitation and Team Development:  
Facilitating conversations and ideas, with a 
high performing individual or team, to ensure 
the right individuals are in the right roles. 
Ensuring a commitment to the business vision 
and what is valued.

 Executive Coaching:  Structured monthly 
1:1 discussions over a period of 6 months 
to address problems or opportunities for 
an individual to increase productivity, 
purpose, alignment, growth, enjoyment and 
performance.
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