
“My interests lie 
in creating strong 
and reliable client 
relationships”. 

Starting out as a Recruitment Coordinator 
with Everest, I quickly became fully qualified 
and moved into the role of Recruiter. My 
previous background in customer service, 
hospitality and administration has supported 
my skill set to manage a range of client and 
candidate experiences, communications 
and situations.

My interests lie in creating a strong and 
reliable relationship with clients to find out 
what their needs are and how they can be 
met.  I aim to be a trusted “pair of hands” 
that both our clients and candidates can 
depend on while navigating the recruitment 
process.

Bringing people together and assisting them- 
connectedness, is something I enjoy and I 
believe is my strength. My natural working 
style is process orientated and results driven, 
understanding the entire recruitment process 
in full creates a seamless outcome for both 
Everest clients and candidates.

I was recently awarded the RCSA Rising Star 
Award 2021, this recognised my contribution 
to the recruitment industry and 
acknowledgment for my work on diversity, 
inclusivity, and client and candidate care. 

Rachel’s areas of interest include:

Search Strategy –  Identifying, sourcing 
and attracting active and passive 
candidates is a crucial part of the 
recruitment process.  I have developed 
excellent search skills which enable 
me to access and reach out to quality 
candidates who may not be looking 
for work but are open to opportunities.  
Utilising a number of different search 
tools gives our team extra reach in the 
candidate market, which grows our 
network of candidates ready to connect 
with future roles. 

Diversity in Recruitment – I have 
completed a Code of Professional 
Conduct as part of my efforts to 
understand ethics, diversity and 
inclusion and encourage employers to 
broaden diversity within their teams 
during the recruitment process.  

Quality Systems and Process –  
I enjoy being involved in streamlining 
and developing process to ensure 
consistency, high standards and that we 
follow best practice.  

Psychometric Testing – Psychometric 
testing is one of my passions and 
supports my interest in pairing people 
and organisations based on cultural fit 
and personality type.  I am currently 
completing my training to be able to 
deliver feedback to both the client 
and the candidate for a variety of 
psychometric tests that Everest offers.
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